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	Kevin has over 20 years in IT with 15+ years experience as a Technical Lead/ Manager implementing, architecting, and supporting Oracle Financial, HRMS, Payroll, Manufacturing and custom Application extensions.  Experience includes full-life-cycle projects: monitoring, preparing, and presenting project plans and status; recruiting skilled talent; preparing and assigning objective, task, and status performance measurements; and, conducting contract preparation, vendor selection, and negotiations.  Kevin provides project management and leadership in: analysis, solution architecture, project planning; software installation, configuration, and review; data conversion; resolution and trouble-shooting support; and, the deployment and tuning of production applications, interfaces, and extensions.  Kevin has completed projects solo, as a team member and lead, and, managing multiple teams.
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	    Professional and

Business Experience

	
	
	2005 Business Performance Management, Associate; Consultant providing expertise in Oracle data base consulting, implementation, data warehousing and data base design.

2004 McKesson, US: Work-Stream Manager of Disaster Recovery/High Availability design and implementation project for PeopleSoft HRIS, Payroll, and dependent applications to a high-availability disaster recovery system. Responsible for project management and system architecture to meet IT and business unit requirements.

Apr 2003–Oct 2004 McKesson, England, UK: Oracle Configuration Manager for largest implementation of Oracle HRMS and Payroll (11i) system in the world (650+ National Health Service organizations consisting of 1.2+ million employees).  Responsible for project Quality Assurance and review of the overall configuration, solution, system architecture and service for on-line production and data warehouse deliverables. 

2002-2002 Citigroup, FL: Techno-Functional Lead for Oracle 11i Purchasing, iProcurement, HRMS, Accounts Payable, and Oracle Discoverer in a Multi-Lingual Multi-Org banking environment.  Preformed lifecycle mentoring, review, and support of procurement to pay processing; with custom extensions for Requisitions to Buyer Assignment, PO Print, PO Auto-Create, and PO Account Generator and Receiving Workflows.  Objective was to architect a seamless integrated solution for internal procurement and management summary reporting

2001-2002 Boston Consulting Group, MA: Techno-Functional Lead for Oracle v11 Human Resources, System Administration, and Oracle Discoverer for processing International employee information.  Conducted architecture review while providing support and design of custom extensions, including: employee continuous service; bonus and benefit calculations; benefit and pay element assignment; payroll and benefit extractions, and third party reporting. Prepared and presented review findings and recommendations to management for deploying Oracle 11i and assisted with gap-analysis. 

2000-2001 Wake County Public School System, NC: Project Manager for Oracle v11 Public Sector Human Resources and Payroll Development Team. Reviewed and recommended application and hardware architecture changes as existing hardware failed performance requirements. Supervised and mentored the production and custom application extensions for: time-entry, check printing, after school programs, substitute teachers, benefit import/exports, fast formulas, reporting and other processes for Federal, State, and Client (Public School) requirements.  Prepared, monitored, and reported project plans and status.


	
	
	
	1999-2000 (Helena Chemical Corp, TN): Technical Lead/Co-Manager for development and support of custom and production Oracle v10SC OE, INV, AR and a third-party point-of-sale system feeding customer invoices and credit memos from 200+ locations. Assisted with the system architecture and solution design; and then recruiting and supervision of 14 member team to support production and custom Customer order, invoice and receivable; inventory material transactions; and item update interfaces.  Also provided Help Desk (technical level) support for Oracle Financials and HRMS/Payroll.

1999 (Dataforce Corporation, FL): Installed Oracle v8.0.6 RDBMS, and, v11.0.2 Oracle Financial and Manufacturing Applications on Windows NT.

1998-1999 (Pharmaceutical Formulations Inc. (PFI), NJ): Project Manager for Oracle 10SC (GUI) Financial and Manufacturing Application implementation. Supervised, prepared, monitored, and presented project plans and status; and directed project team activities. Led effort to alter solution architecture after identifying software failures. 

1997-1998 (R&R Donnelly, PA): Technical Consultant for integrating Oracle v10 Financial Applications Inventory and Order Entry interfaces and reports, and Discoverer views with legacy systems in a manufacturing and distribution warehouse. Preformed and supported customer order and invoicing, pick staff resource and performance level monitoring, and inventory balance processing, including multiple system platform reporting requirements. 

1997 (Yale University, CT): Techno-Functional Lead for implementation of Oracle 10SC (GUI) Government Financial Applications using Project Accounting and Human Resources, and Payroll. Preformed functional and technical trouble-shooting, tar logging, and tracking of issues identified by project teams. Assisted with architecture document preparation, presentation, and negotiations with hardware vendors for hardware and storage equipment.

1996-1997 (Pennsylvania University, PA): Technical Lead for Oracle v10 Government Financials: General Ledger, Purchasing, and Accounts Payable modules. Member of specialist team to re-architect, deploy, configure, and tune production and custom extensions when hardware failed performance measurements. Assisted in designing and developing a custom security system to be seamlessly integrated into existing Oracle Application products.

1994-1996 (MBNA, Office Max, Alexander & Alexander): Technical Consultant to develop custom reports and interfaces for Oracle Financials v9 and v10 of General Ledger, Purchasing, and Payables; including custom code and RDBMS tuning.

1985-1994 (PA Dept. of Environmental Resources): Computer Systems Analyst/ Technical Architect for Oracle RDBMS applications and interfaces to Data Warehouse, WEB, Electronic Data Interchange, OCR, and Optical Imaging Systems.

	
	
	
	SOFTWARE 

Oracle Applications (9, 10, 10sc, 11x, 11i): Oracle Financials, Human Resources, Payroll, Manufacturing, and Custom; Oracle Web Server/Web DB; System Administration, Application Object Library (AOL), Workflow, AK Developer, and, Oracle AIM.  ORACLE (RDBMS v5 to v9i): SQL*Plus; PL*SQL; PRO*C; PRO*COBOL; Designer, Developer, and Discoverer /2000; Network/Net8; Enterprise Manager. Microsoft Project, Word, Excel, Access, Visio, Outlook, Power Point, and Publisher; COBOL, Pascal, FORTRAN, 'C', Assembler, BASIC/VISUAL BASIC, DMSII, GEMCOS, SUN SDK, C Shell, Korn Shell, Bourne Shell, Digital DCL, IBM JCL, Windows, JAVA, HTML, CGI, Perl, and various other word processing, spreadsheet, project tracking, graphics, and communication packages.

HARDWARE AND SYSTEMS 

SUN (Ultra Enterprise 450, Sparc 2000 & 3000), Digital VAX (DEC-11, 8550, 6000 series, Work Stations, Alpha), Unisys A Series, Burroughs (5600, 7900), IBM (4361, SP2, RS6000, J30, J40, S80, P690), Univac 90/60, HP 9000, Personal Computers.  Operating Systems: AIX, UNIX, Ultrix SUN OS, Solaris 2.x, Linux, VMS, VM/CMS 370, VS/9, Windows 3.x, 95, 98, 2000 & NT.

CERTIFICATIONS

Project Management; ITAA Information Security Awareness; Oracle Financials Rel.11; Purchasing Process (U.S.); Purchasing Supply Environment (U.S.); Accounts Payable Fundamentals; Accounts Receivable/Billing Fundamentals; HRIS Concepts; Human Resources Concepts (U.S.); Benefits Management (U.S.); Payroll Fundamentals (U.S.); Negotiation Strategy


.

1983-1985 (PA College of Technology, Mansfield University seminars).  
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